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Equalities and Accessibility Policy 
Introduction 

This policy is one of a suite of policies which outlines the commitment of the staff and 
Governors of Samuel Pepys School to ensure that equality of opportunity is available 
to all members of the school community. For our school this means, not simply treating 
everybody the same but understanding and tackling the different barriers which could 
lead to unequal outcomes for different groups of pupils in school; celebrating and 
valuing the equal opportunity achievements and strengths of all members of the school 
community.  Samuel Pepys School are committed to the Equality Act 2010, which is 
about ensuring inclusion and equality for all, so that no policies or practices result in 
unfair or less favourable treatment of pupils or adults on the grounds of a protected 
characteristic. Our school is an inclusive school where we focus upon the well-being 
and progress of every child and where all members of our school community are of 
equal worth. We have high expectations of all our staff and learners and strive to 
ensure that they achieve their best. We perceive that the Equality Act provides a 
framework to support our commitment to valuing diversity, tackling discrimination, 
promoting equality and fostering and developing positive relationships within and 
beyond our school community.   

Following the introduction of the Equality Act 2010 an equality policy is not a 
requirement for schools.  However, schools must publish equality information to show 
how they are complying with the Public Sector Equality Duty (PSED). In this policy we 
seek to demonstrate how we comply with the duty and how we promote equality 
throughout the school community.  

Public Sector Equality Duty  

The specific duties require public bodies to:  

• publish information to show their compliance with the Equality Duty, at least annually; 
and  

• set and publish equality objectives, at least every four years.  

All information must be published in a way which makes it easy for people to access 
it.  

Public bodies subject to the specific duties must publish information to show their 
compliance with the Equality Duty. This means that the information they publish must 
show that they had due regard to the need to:  

• eliminate unlawful discrimination, harassment and victimisation and any other 
conduct prohibited by the Act;  
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• advance equality of opportunity between people who share a protected 
characteristic and people who do not share it; and  

• foster good relations between people who share a protected characteristic and 
people who do not share it.  

We describe these as the three aims of the Equality Duty.  

The protected characteristics covered by the Equality Duty are:  

• age  
• disability  
• gender reassignment  
• marriage and civil partnership (but only in respect of eliminating unlawful 
discrimination)  
• pregnancy and maternity  
• race – this includes ethnic or national origins, colour or nationality  
• religion or belief – this includes lack of belief  
• sex  
• sexual orientation  
 

Public bodies must publish information to show that they consciously think about the 
three aims of the Equality Duty as part of the process of decision-making.  

Meeting our Public Sector Equality Duty  

Equality sits at the heart of all policy and practice at Samuel Pepys School and its 
purpose as a school for children and young people with learning disabilities and 
additional needs. The Public Sector Equality Duty however, has a wider remit to 
consider all aspects of equality as set out above.  

We therefore have a responsibility to consider our equality duties with regard to:  

• Our children and young people  
• Our families and carers  
• Our staff teams and governors  
• Other professionals, students, volunteers and visitors engaged within our 

organisation.  

This document will describe the provision, systems and policies we have in place that 
demonstrate our compliance with our equality duty, and to set out our processes for 
consultation and development of this duty. 

Our values and aims 

Our Vision 

Our school vision is to have high expectations and relevant, functional targets for every pupil and staff 
team member within our supportive and innovative learning community; a school where we are all 
curious, motivated and proud of our achievements. 
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 Our Core Purpose 

Our core purpose is to collaboratively plan, deliver and celebrate the best possible learning 
opportunities and achievements for every pupil within our positive, inclusive community. 

Our Values 

The ethos of our school is based on the values of kindness, positivity and purpose. We value 
listening carefully to every pupil, supporting them to communicate their needs and interests. We value 
working with families and with our partners in health and social care. 

 Our Aims 

• To ensure pupils’ individual priorities are at the heart of all learning opportunities 
• To place priority on communication and interaction skills, equipping every pupil with the means 

to express their needs, choices and interests, with confidence 
• To support pupils to meet their targets and work towards their aspirations, hopes and dreams 
• To help prepare every pupil for the next stage of their education, including transition to post 

school provision 
• To involve families in effective partnership working, co-producing and agreeing learning 

priorities and positive, consistent behaviour strategies 
• To celebrate achievements with pupils and their families 
• To provide safe, fun and appropriate learning activities and environments 
• To be active participants in the St Neots community, utilising community facilities to transfer and 

generalise functional learning 
• To work with other schools within our community and beyond, providing outreach support and 

training 
• To work collaboratively with our partners in health to promote physical and emotional wellbeing, 

and our partners in social care to ensure our pupils and their families feel supported and safe 
• To support all staff in their professional learning, to ensure they have the skills, knowledge and 

expertise to work at their best, in partnership with the Teaching School Hub and The Cambridge 
Partnerships initial teacher training provider and recognised SEND training providers. 

 

Policies and Practice 

The principles of our equality policy apply to all our policies and practices including:  

• All Employment Policies and Procedures (EPM Model Policies)  
• Anti Bullying Policy 
• Child Protection and Safeguarding Policy 
• Curriculum Policy 
• Moving and Handling 
• Safer Recruitment 
• Safer Working Practice February 2022 
• School Improvement Plan 2026-2028 
• SEND Information Report 
• SMSC including British Values  
• Social, Moral, Spiritual, Cultural education 
• Staff Handbook (appendix to Safer Working Practice) 
• Supporting Behaviour Policy 
• Whole school vision, values and aims  
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We always make reasonable adjustments to meet the needs of our learners. We 
have an Accessibility Plan (SEN and Disability Act 2001) in place to:  

• Improve access to the curriculum  
• Improve access to the physical school environment  
• Improve communication by providing information in a range of accessible formats 
for disabled learners  

The Accessibility Plan sits alongside our Equality Objectives. We set new targets as 
appropriate and at least every three years in line with school improvement planning 
and our site development plan. The success of the SEND policy and Accessibility Plan 
is reported to the Governing Body, through newsletters, on the school website and at 
parents' meetings.  

Part 1: Information about the pupil population  

Number of pupils on roll at the school: 145 (September 2026) 

Information on pupils by protected characteristics  

The Equality Act protects people from discrimination on the basis of ‘protected 
characteristics’. Every person has several of the protected characteristics, so the Act 
protects everyone against unfair treatment. 

Disability  

All pupils attending Samuel Pepys have learning disabilities.   
Please see our school information report or contact the school office where further 
information may be available upon request. 
Our admissions statement is available on our school website 
 

Part 2: How we have due regard for equality 

Examples of how we eliminate unlawful discrimination, harassment and 
victimisation and any other conduct prohibited by the Act. 

The Governing Body recognises that the avoidance of discrimination is not sufficient 
to ensure that equality exists in the school. The Governing Body will therefore give full 
consideration to measures of positive action that may assist in achieving the aims of 
this policy. This action is designed to encourage or facilitate the employment or training 
of minority or disadvantaged groups.  

The Governing Body will not discriminate in favour of individuals from specific groups 
(positive discrimination) but it will take positive action that enables members of those 
groups to compete on an equal basis.  

If any aspect of our Equality Policy or related policies is ignored by adults or children 
in our school community, we take action, first by talking to those involved and 
attempting to resolve any issues or concerns. Should further action be necessary, our 
policies on safeguarding, behaviour, discipline and complaints and our Staff Code of 
Conduct (Safer Working Practice) set out how we will deal with what has occurred.  
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The school admits learners with a wide range of special educational needs and 
disabilities in line with the Cambridgeshire local authority admissions policy and the 
school admissions statement. The admissions arrangements are fair and transparent 
and regularly reviewed. We do not discriminate against learners by treating them less 
favourably on the grounds of any protected characteristic or disability.  

We use opportunities within the curriculum and across the school day to discuss 
equality issues, to encourage learners to value and respect others, and to challenge 
inappropriate attitudes and behaviours.  

We do not discriminate in relation to staff in: recruitment; terms and conditions of 
employment; promotions; transfers; dismissals; training; employment practices such 
as dress code, leave and disciplinary procedures; or because of any of the protected 
characteristics, adhering to safer recruitment practices. We monitor applications and 
appointments to ensure equity and use model practices developed by our personnel 
provider, EPM.  

Equality Objective One: In line with the Equality Act we ensure that all policies, at 
the point of drafting or review are monitored by SLT, Governors and, as appropriate, 
EPM (our personnel provider) to ensure equality of opportunity  
 
Accessibility Objective One:  
We will work with colleagues in the Local Authority (Cambridgeshire County Council) 
to address and support adequate, appropriate and accessible specialist placements 
for pupils with complex learning disabilities and SEND who live within St Neots and 
surrounding villages 
 

 

Examples of how we advance equality of opportunity between people who 
share a protected characteristic and people who do not share it. 

We make reasonable adjustments or give more favourable treatment to disabled 
individuals where this would improve access and participation for them and enable 
them to benefit as fully from what the school has to offer as non-disabled people. This 
is in accordance with the Disability Discrimination Act (1995) and Equality Act (2010).  

We ensure that our school environment is accessible to all; we provide appropriate 
aids, adaptations, equipment and resources as necessary to enable learners to gain 
full access to the curriculum and we organise the school environment and resources 
for ease of access for learners and adults with disabilities, (see Accessibility Plan).  

We provide opportunities to discuss issues around gender, sexual identity, 
race/ethnicity, disability, religion, language. Staff understand the importance of 
promoting awareness of the contributions to knowledge made by people who have 
disabilities, are from different ethnic groups, gender or sexual orientation. We 
recognise that positive images of people will work to counteract stereotyping. We strive 
to ensure that learning resources, books and displays within our school appropriately 
represent and celebrate our diverse society.  

In planning work and activities, staff assess the possible impact of what is planned for 
different individuals and groups and make any appropriate adjustments to ensure 
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access, participation and learning for all learners where possible. For educational visits 
and school journeys, staff carry out risk assessments and make reasonable 
adjustments to ensure optimum participation for all learners, as appropriate to their 
individual needs.  

The Governing Body is opposed to any unwanted conduct relating to a protected 
characteristic that has the purpose or effect of violating a person’s dignity or creating 
an intimidating, hostile, degrading, humiliating or offensive environment. The 
Governing Body is further opposed to any act of victimisation, harassment or bullying 
against any member of staff either by an employee or third party based on 
assumptions about their status in the above categories or any other grounds. Such 
action will be investigated in accordance with the school’s procedure and may lead to 
formal disciplinary action.  

Equality Objective Two:  
To ensure the reviewed curriculum reflects and embraces diversity from within our 
school and the wider community, with opportunities for pupils, and staff, to learn 
about different cultures and beliefs 
 
Accessibility Objective Two: To ensure that displays and resources around our 
school represent children, young people and adults from within our school 
community, the wider community and our diverse society. We embrace creativity 
taking inspiration from communities around the world. Our Artsmark experiences will 
embrace diversity and include community inclusion.   

 

Examples of how we foster good relations between people who share a 
protected characteristic and people who do not share it 

We promote a whole school ethos and values that challenge discriminatory language, 
attitudes and behaviour. We provide opportunities for all learners to appreciate their 
own cultures and celebrate the diversity of other cultures. We promote positive 
messages about equality and diversity through books, displays, assemblies, invited 
visitors, whole school events e.g. support for a range of charities, awareness of 
different religious festivals, access to a variety of community resources   

We have links with a wide range of community groups and organisations enabling our 
pupils and staff to have purposeful links with our diverse society, for example local 
schools and colleges, Riding for the Disabled, sports facilities, libraries and community 
facilities   

We use materials and resources that reflect the diversity of the school population and 
local community in terms of race, gender, sexual identity and disability, challenging 
stereotyping. All learners have the right to see non-stereotyped and positive role 
models and images of men and women from diverse groups. We ensure that our 
resources include the contribution of different cultures to throughout the world. We 
take all opportunities to celebrate the achievements of our learners and people with 
disabilities outside the school and in public life and enjoy whole school assemblies 
and invite members of the community to join us.  
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We ensure that in all aspects of school life, including dress, diet, names of learners 
and their families, we are aware of and respect cultural differences. Our induction 
training, positive behaviour policy and safer working practice guidance support this.  

We work to establish good communication and co-operative relationships with 
parents/carers and to establish mutual understanding of expectations e.g. Friends of 
Samuel Pepys events, Friday Family emails, newsletters, partnership with parent 
events, EHCP Review and Consultation opportunities and learning opportunities for 
families. We have a home-school communications charter to promote accessibility and 
clarity.  

Other ways we address equality issues  

We review relevant feedback from communications with families and from 
compliments and complaints.  

We analyse responses from staff appraisals surveys, staff meetings, training events 
and staff exit interviews.  

We review team feedback and responses from the learners, their families and carers 
including from the School Council and surveys on learners' attitudes to self and school.  

We invite responses and feedback at Governing Body meetings and working groups.  

Equality Objective Three: To ensure that all pupils have access to relevant and 
appropriate expressive communication resources, including objects, photos, 
symbols and speech output devices, as appropriate to their individual needs, in 
partnership with the NHS and specialist Speech Therapy services.  
 
Accessibility Objective Three: To further develop outdoor play and learning 
opportunities  

• Creating opportunities to interact with our wider community 
• Involving the school community and local partners in planning and 

development stages 
• Outdoor learning environments to be accessible to all 
• Staff training to support access for all 
• Exploring Eco-Sensory therapy 
• Making sure that opportunities for communication exist within our play areas 

 
 

All Samuel Pepys Policies have due regard to the Equality Duty and we carefully 
consider and analyse the impact of any policy on equality and the possible implications 
for pupils with protected characteristics, as part of our commitment to meet the Public 
Sector Equality Duty (PSED) requirement to have due regard to the need to eliminate 
discrimination, advance equality of opportunity and foster good relations. 

 


